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Penelitian ini bertujuan untuk mengetahui pengaruh komitmen organisasi, 
disiplin kerja, deskripsi pekerjaan dan kompensasi terhadap kinerja pegawai Kantor 
Urusan Agama se Kabupaten Klaten. Penelitian ini merupakan penelitian survey. 
Data yang digunakan adalah data primer dengan mengambil sampel 100 pegawai se 
Kantor Urusan Agama se Kabupaten Klaten.. Tehnik pengambilan sampel dalam 
penelitian ini menggunakan metode quota Random sampling.  Data diperoleh secara 
langsung dari hasil penyebaran kuesioner. Alat analisis yang dipakai regresi linear. 
Hasil analisis menunjukkan bahwa komitmen organisasi berpengaruh signifikan 
terhadap kinerja pegawai. Disiplin kerja berpengaruh signifikan terhadap kinerja 
pegawai. Deskripsi pekerjaan berpengaruh signifikan terhadap kinerja pegawai. 
Kompensasi berpengaruh signifikan terhadap kinerja pegawai Kantor Urusan Agama 
se Kabupaten Klaten.. 
Kata kunci: komitmen organisasi, disiplin kerja, deskripsi pekerjaan dan kompensasi 































This study aims is to determine the effect of organizational commitment, work 
discipline, job descriptions and compensation on employee performance of the Office 
of Religious Affairs at Klaten. This study was a survey. The data was primary data. 
Sample were 100 100 employees of the Office of Religious Affairs at Klaten. 
Sampling techniques in this study using quota method of random sampling. Data 
were obtained from questionnaires. Analysis tools used linear regression.  Results of 
t-test showed that organizational commitment has a significant effect of on employee 
performance. Discipline has a significant effect on employee performance. 
Description of work has a significant effect on employee performance. Compensation 
of employees has a significant effect on the performance of the Office of Religious 
Affairs at Klaten district. 
Keywords: organizational commitment, work discipline, job descriptions and 
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